Welcome to ASTD’s Creating Leadership Development
Programs Certificate Program

Course This certificate program will:
Objectives e Provide a model and tools that you will be able to use at your worksites.
e Allow you to address your own Leadership Development Program (LDP)
situations.

e Address challenges based on your organization’s data.
e ldentify resources that will assist you and your organization to move
forward in your leadership development efforts.
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For more information, contact ASTD Customer Care at 1.800.628.2783 or 1.703.683.8100
Email: customercare@astd.org
(Monday - Friday 8 a.m. to 6 p.m. EST)
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