Talking Points: Certified Professional in Learning and Performance™ (CPLP)
Why do certifications exist? In a word: credibility. 
Certifications help to ensure that certain standards or levels of expertise have been attained. Certifications result in credentials that provide some level of assurance that people can do what they claim to be able to do.

CareerJournal.com reports that 78,000 additional employees will enter the training and development field between 2004 and 2014. With so many professionals entering the field, how can you illustrate that you are a competent learning professional who possesses superior skills acquired through education and experience? 
What tool is available to help employers navigate the hiring process? The CPLP™. 
The CPLP credential benefits:

· the profession—by codifying it, creating standards, and positioning it for new heights

· individuals—by offering a means for training and development professionals to prove their value and identifying a path for continued professional development

· employers—by providing a common reference point to help evaluate job candidates.

As a professional, you want to provide valuable, measurable results to your organization. 
The CPLP designation distinguishes you from other job candidates by demonstrating that you possess an in-depth knowledge of and can demonstrate expertise in the diverse workplace learning and performance field.

The CPLP certification includes:

· an experience requirement—candidates must have at least three years of work-related experience.

· a knowledge requirement—candidates must pass a multiple choice, computer-based exam that covers the nine areas of expertise of the ASTD competency model.

· a performance requirement—candidates must supply a work product from their work history that illustrates how they put their knowledge into action.

The CPLP credential:

· is the only credential of its kind for workplace learning and performance

· distinguishes you as a candidate by demonstrating your knowledge of the theories behind the application

· validates your expertise in learning and performance

· helps to recoginze your competence as a training professional

· ensures industry recognition of workplace learning and performance knowledge and proficiency

· ushers in a new generation of learning professionals.

Adapted from “Knowledge in Action: The CPLP Difference,” a short brochure developed by the ASTD Certification Institute


