
Welcome to ASTD’s Action Learning Certificate Program 
 

Course 
Objectives 

Participants will be able to:

• Provide a basic understanding of action learning 

• Show you how to use action learning as a tool for problem solving and 

leadership development 

• Provide an overview for using action learning in your organization 

• Describe the role of an action learning coach  

• Provide a resource guide for the action learning coach to use while 
conducting action learning sessions 
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For more information, contact ASTD Customer Care at 1.800.628.2783 or 1.703.683.8100 
Email: customercare@astd.org 
(Monday – Friday 8 a.m. to 6 p.m. EST 
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