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National Advisors for Chapters (NAC) Application 
                                     Survey of Interest and Qualifications
NAC Application Deadline: June 11, 2008
Thank you for your interest in serving on the National Advisors for Chapters (NAC). The form below includes a series of questions to help us gauge your interest and qualifications. References may be requested.

Highlights of NAC and Chapter-Related National Committees

Below are brief descriptions of the NAC and ASTD chapter-related national committees. NAC members serve three-year terms and participate in monthly conference calls as well as three face-to-face meetings annually. National committee members serve a two-year term, attend monthly conference calls, and participate in face-to-face meetings as noted below.

The NAC are distinguished ASTD chapter past presidents who serve as national volunteer advisors to the chapter services team and chapter leaders. The NAC mission is to serve as advisors, advocates, and mentors within ASTD on matters of chapter management and operations to ensure high quality service to members.
In addition to the NAC, there are three national chapter-related committees. A separate application is required; July 31 is the deadline to apply for committee-only positions. (Note: You are able to use this application to express interest in other national chapter-related committees; refer to page three for details.) Click here to access the 2008 National Chapter-Related Committee Application.
· Chapter Operating Requirements (CORE) Committee: The CORE Committee works in partnership with ASTD national staff and the NAC to provide chapter leaders with the support, knowledge, and resources needed to meet ASTD’s CORE standard. (No face-to-face meetings expected.)
· Chapter Recognition Committee (CRC): The CRC is charged with identifying, recognizing, and sharing chapter best practices. CRC members recommend and select Sharing Our Success (SOS) submissions for recognition and recognize chapters for the Chapter of the Month (COM) distinction. (One face-to-face meeting at the ASTD Chapter Leaders Conference.)
· Leadership Development Team (LDT): The LDT recommends leadership development programs for chapter leaders, reviews session proposals for the ASTD Chapter Leaders Conference and recommends ones for selection, identifies programming gaps, and recommends topics and speakers to fill those gaps. (Two face-to-face meetings.)
ASTD strives to recruit qualified candidates with a balanced and diverse representation among: field of expertise; chapter size and membership composition; internal and external practitioners; and geographic location. 
Questions can be directed to Gina Urgena, Director, Chapter Services, at gina@astd.org or 703.683.9206.
Thank you for your continued interest and commitment to volunteer leadership in support of ASTD chapters.

Best regards,

Steven J. Borowiec
Chair, NAC Nominating Committee

	National Advisors for Chapters (NAC) Application
                                    Survey of Interest and Qualifications



	Name:
	

	Employer:
	

	Title:
	

	Phone: (preferred)
	

	Email: 
	

	ASTD Chapter Member Experience:

	Chapter Name

Year(s)

1.

2. 

3.



	Do you hold the CPLP designation? 
	[   ]  Yes
[   ]  No

[   ]  Date Anticipated: _____

	ASTD Chapter Board Experience:
	Position(s) held (with dates):

Year served as chapter president:

	ASTD National Membership:
	Member number:

How long have you been a national member?

	ASTD Chapter Leaders Conference (ALC) Participation:
	Year(s) attended:

Year(s) presented (if applicable):

	Number of years in the workplace learning and performance (WLP) field: 
	

	International Conference and Exposition Participation:
	Year(s) attended:

Year(s) presented and topic(s) (if applicable):



	Describe National ASTD volunteer experience (if applicable):
	


1. Highlight your accomplishments and experience in regards to ASTD leadership (chapter board, national ASTD, committee work) and workplace learning and performance (WLP) experience.

2. Write a paragraph about what uniquely qualifies you for the NAC, highlighting these areas as they apply to you: 
· Workplace learning and performance (WLP) experience 

· Non-ASTD volunteer leadership experience

· Education

· Awards

· Publications

3. What motivates you to serve on this committee? Please include both what you would like to contribute and to gain from the experience.

4. What are the three greatest strengths/areas of expertise you will bring to this committee?
5. Please include a brief biography that may be used for announcement purposes. (200 word maximum) Samples are provided on page three. 
Optional: If not selected for the NAC, please consider my application for the following chapter-related committee(s). Number your preference starting with one as your first preferred. For more information about the committees, click on committee name to access their webpage.
_____ CORE Committee
_____ Chapter Recognition Committee (CRC)

_____ Leadership Development Team (LDT)
Email the completed application and your resume to: Gina Urgena, Director, Chapter Services, at gina@astd.org by June 11, 2008.
Thank you for your interest in ASTD’s NAC and national chapter-related committees!
Biography Samples
Paula Ruffy has 25 years of experience in consulting and project management. She has led international project teams in Russia, Finland, and the United States, and in a wide range of industry sectors, both public and private. Paula serves as the 2007 ASTD Utah Chapter President and is currently responsible for administering a $1M company-matched legislative appropriation for workplace learning in her professional position with Salt Lake Community College through the Corporate Training Department.  

Paula earned an International MBA from the Helsinki School of Economics, Helsinki, Finland, and earned a graduate degree in information technology management with a concentration in usability. She authored a business management case study that will be published by the European Case Clearing House (the European counterpart to Harvard Business School Case Library).  

Michael Sabbag has more than 20 years experience in the fields of talent management, organizational development, and training.  He has been the speaker at many professional organizations (national and local) discussing such topics as performance development, strategic planning, and measuring ROI for training. Michael is currently the vice president of talent management at Learn.com responsible for the talent management consulting team and all internal HR and talent management activities. Additionally, he is a current member of the ASTD National Advisor for Chapters and is writing a book on developing exemplary performance due out in the fourth quarter of 2008.

Prior to working with Learn.com, Michael was the President of Performance & Training Consultants, Inc. His consulting firm focused on helping clients reach exemplary performance levels through the people that work in them. Michael also was with Comcast (formerly AT&T Broadband and MediaOne) for more than six years.  He held the positions of sales trainer, regional leadership instructor, and manager of leadership development.  He also was chosen to lead a company-wide team creating the infrastructure for training throughout the 40,000 employee organization 

Michael has a Bachelor of Science degree from Florida State University and a Master of Arts degree from University of the Pacific. He is certified as a Senior Professional in Human Resources from the Society for Human Resource Management.

Christie Ward attended her first ASTD chapter meeting in 1993, signed on to edit the newsletter, and has been an active member and leader of the Rocky Mountain Chapter ever since. She served as chapter president in 2005.

Christie is the Principal of the Impact Institute and a dynamic professional speaker, speaker coach, trainer, and facilitator. In 2004, she won the ASTD Rocky Mountain Chapter Best Practices award for a program that lowered union grievances at AT&T in Denver by 66 percent.  Christie spent her junior undergraduate year at the University of Valencia (Spain) before finishing her degree at the University of Southern California, and has completed graduate studies in adult education at Portland State University. She is a volunteer for Colorado Homeless Families and an active member of the Denver Chamber of Commerce and the National Speaker’s Association. She is being featured in The Heart of a Woman with her chapter on “Raising Fearless Women.”  

