Welcome to ASTD’s Consulting Skills for Trainers Certificate
Program

Course This certificate program will:
Objectives e Provide a model, techniques, and tools that you can use to consult with a
client.

e Introduce practical ideas to manage consulting projects.

e Allow you to evaluate your skills and identify your developmental needs
as a consultant.

e Explore options available to internal consultants.

e Understand the Workplace Learning and Performance (WLP)
professional’s role as a consultant.
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For more information, contact ASTD Customer Care at 1.800.628.2783 or 1.703.683.8100
Email: customercare@astd.org
(Monday — Friday 8 a.m. to 6 p.m. EST)
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